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‘Group Life’ ALTERNATIVE

Only  to have coverage evaporate at retirement  . . .?
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• FEGLI is Guaranteed for all Federal Employees, but 

– Cost goes up every 5 Years, but is the cost guaranteed?

– Coverage Amounts are Limited; Do They Have Enough?

– Coverage May Terminate when they separate from service

• If they need to purchase insurance in the future, will they be 
insurable . . . ?  Will it be Affordable?  

• If they keep the coverage, the cost increases significantly!

• Why ‘RENT’ the Insurance When They Can ‘Own’ it

– Group Insurance doesn’t offer Living Benefits

The Alternative / Supplement to 
Federal Group Life Insurance. . . 

------>>----
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• Why Not Take Charge of Your Life Insurance 
Program Today . . .

– Employees can Choose Permanent Coverage –

Guaranteed Protection, Fixed Cost, out to age 100 (Lifetime)

– They Can Apply for The Coverage Amount Needed

– Coverage Amount can be reduced to what is needed 

when they retire (i.e. reduce death benefit for final expense)

– Coverage Will NOT Terminate or Need to be ‘Converted’ 
Upon Separation from Service – It is Portable…It’s Theirs!

The Alternative / Supplement to 
Group Life Insurance . . . 
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Understanding Federal Group Life Insurance
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• The amount of Basic Life Insurance = Employee’s Annual Pay 
rounded to next thousand + $2,000 for employees under age 36
• Minimum is $10,000 for those earning less than $8,000

• AD&D is included at no additional cost

• The Basic Life Insurance Coverage is increased by a multiple 
factor based on age
• The coverage for employees under age 36 will be increased by 2X

• The multiple factor for employees 36-45 will decline each year by .1 until it 
reaches 1 at age 45 and over.

• Cost of Basic Life Insurance Coverage
• Postal Employees receive their Basic Life Insurance Coverage free

• Non-Postal Employees pay .15 bi-weekly per $1,000 of Coverage

Note: They need to keep their basic life insurance coverage to get medical insurance post-retirement.
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Face Amount Calculation for Employees earning $47,298 / Year
• Round up to nearest thousand = $48,000

• Add $2,000:  $48,000 + $2,000 = $50,000 & Multiply by factor based on age



IMG-10209

Very Small Amount . . ? 
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Option B Face Amount Calculation

• An employee may elect Option B coverage in the amount of 1x, 
2x, 3x, 4x, or 5x their actual rate of basic pay (rounded up to 
the next $1,000)

Our Target Market
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• Primary Target is ages 45+

• Starting to see ‘material’ 
increase in cost

• Over 65 (retirement), the 
cost increases 
significantly!
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 Get a stand-alone policy for 
the Spouse

 Put child(ren) on the Child’s 
Term Rider with ANICO!
 Up to $25,000
 Convertible up to $50,000
 Flat Cost for ALL Kids . . .
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• Term Insurance Options
– Annual Renewable Term

– Level Term:  10, 15, 20 & 30 Years

• Guaranteed Death Benefit UL
– Signature Guaranteed UL:  95 - 121

– Signature Protection IUL:  80 - 121

• Cash Accumulation:  
– Signature Performance IUL

– Signature Protection IUL
• Monthly List-Bill / Payroll Deduction
• Bi-Weekly Allotment (Federal Market)
• Monthly Bank-Draft !
• Direct:  Quarterly, Semi-Annual & Annual

Subject to availability
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• $100,000 Minimum Face 

• Living Benefits

– Critical Illness*

– Chronic Illness*

– Terminal Illness

– To Permanent

– Term-to-Term (ART)

*Chronic Illness not available on term in CA.  Critical Illness not available In NY
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– Up to the Earlier of the Guarantee Period or Age 65

– Partial or Full Conversions Available for all but ART
• .

– Within the first 5 Years of the Term Policy

– Equals the Total Term Premium Paid in the Year of Conversion

– Within the first 3 Years of the ART Policy; Can Convert to:

• 20-Yr Term (up to Age 55) 

• 30-Yr Term (up to Age 50)

------------  No Underwriting for Conversions.
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• Low-Cost Permanent Insur. 

• Guaranteed DB Ages 95-121

• Guaranteed Return of of
Premium:  Yrs 15, 20 or 25

• Objective is Minimum Cost 
for Long-term Protection

• Excellent as an alternative or 
supplement to FEGLI

• Ideal for supplementing 
Pension Survivor Annuity  

• Low-Cost Permanent Insur.

• Guaranteed DB Ages 80-121

• Potential to Accumulate Cash 
Values / Loans & Withdrawals

• Objective is Long-term 
Protection at a low-cost & 
opportunity for growth

• Great alternative / 
supplement to FEGLI
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• Ages 0-65

• Up to $249,999

• Best Class of Standard

• Paper or E-App Accepted

• 70-80% Approval Rate

• Ages 18-50:  $250K - $1 Mil.

• Ages 51-60:  $250K - $500K

• All Classes Available
– 60% Approved Preferred!

• E-App Only

• 50-55% Approval Rate

VS

------------ SMART Underwriting:  Computer Approvals in 1-2 Days.
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 Underwriters can apply ‘credits’ for health characteristics

 Individuals with 3 or more credits may tip the scales and qualify…

 Ages 18 – 60
 Currently T6 or Better
 Up to $5 Million Face Amount
 Non-Smokers Only
 All Products

Improvement up 
to 3 rate 

classifications
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3 or More Positive Credits to Improve the Offer:
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• What happens to FEGLI Option B after age 65?

• Or, they can opt to pay no premium and 
coverages reduces 2% / Month to 0 at age 69…

Note:  They need to keep their basic life insurance coverage to get medical insurance post-retirement.



IMG-10209

Not all federal 
employees can 

afford the 
premiums 

associated with a 
permanent policy.  

Not all federal 
employees can 

afford the 
premiums 

associated with a 
permanent policy.  

What if you had a 
Non-Medically 

Underwritten Term 
product that could 
cover them to age 
65, 75, possibly to 

age 80 for a 
lower cost?

What if you had a 
Non-Medically 

Underwritten Term 
product that could 
cover them to age 
65, 75, possibly to 

age 80 for a 
lower cost?

Let’s take a look at 
the term coverage 
cost differences to 

age 65 between 
FEGLI Option B and 
Signature Term for 

a 35, 45 and 55 
year old federal 

employee.

Let’s take a look at 
the term coverage 
cost differences to 

age 65 between 
FEGLI Option B and 
Signature Term for 

a 35, 45 and 55 
year old federal 

employee.

---------FFF-f--
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Product Client Underwriting Status Bi-weekly Cost 30-Year Total Cost

FEGLI Option B Cost is the same for Male & 

Female, Smoker & Non-smoker

Age  35-39….$    7.50

40-44….$  10.00

45-49….$  17.50

50-54….$  27.50

55-59….$  50.00

60-65….$110.00

$28,925

ANICOTM Signature  

30-year Term

Male Standard Non-Tobacco

Age  35-65….$   21.24 $16,567

ANICOTM Signature 

30-year Term
Female Standard Non-Tobacco Age  35-65….$   16.75 $13,065

The following chart shows the cost of FEGLI Option B (unisex rates) compared to 
ANICOTM Signature 30-year Term for a 35-year old Federal Employee with 
$250,000 of Coverage:

---------FFF-f--
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Product
Client Underwriting 

Status
Bi-weekly Cost 20-Year Total Cost

FEGLI Option B Cost is the same for 

Male & Female, Smoker 

& Non-smoker

Age  

50-54….$  27.50

55-59….$  50.00

60-65….$110.00            

$27,950

ANICOTM Signature 

20-Year Term

Male Standard Non-

Tobacco
20-Yr:  Age 45-65 = $ 26.82 20-Yr Term:  $13,946

ANICOTM Signature 

20-Year Term
Female Standard Non-

Tobacco

20-Yr:  Age 45-65 = $ 20.84 20-Yr Term:  $10, 837

The following chart shows the cost of FEGLI Option B (unisex rates) compared 
to ANICOTM Signature 20-year & 30-year Term for a 45 year-old Federal Employee 
with $250,000 of Coverage:
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Product
Client Underwriting 

Status
Bi-weekly Cost 10-Year Total Cost

FEGLI Option B Cost is the same for Male 

& Female, Smoker & 

Non-smoker

Age  

60-64….$110.00 

$23,010

ANICOTM Signature 

10-year Term

Male Standard 

Non-Tobacco
10-Yr:  Age  55-64….$   40.58 10-YrTerm:    $10,550

ANICOTM Signature 

10-year Term

Female Standard 

Non-Tobacco
10-Yr:  Age  55-64….$  27.52 10-Yr Term: $7,155

The following chart shows the cost of FEGLI Option B (unisex rates) compared to 
ANICOTM Signature 10-year & 20-year Term for a 55 year-old Federal Employee 
with $250,000 of Coverage:

---------FFF-f--



IMG-10209

Signature Term

• Age 50  :   $52,720 *
– Signature Term 30 / Coverage to  Age 80

• Age 55: $35,355 *
– (Signature Term 20 / Coverage to Age 75 

• Age 60: $51,064 *
– Signature  Term 20 / Coverage to Age 80

FEGLI Option B

• Age 50: $131,625
– FEGLI / Coverage to  Age 80

• Age 55: $69,550 
– FEGLI / Coverage to Age 75

• Age 60: $121,550
– FEGLI / Coverage to  Age 80

---------FFF-f--*Male, Standard Non-Tobacco, $250,000:  SigTerm 30 (Age 50) & Sig Term-20 (Ages 55 & 60)

What’s the best option for ‘Temporary Coverage’ . . . Until . . . Age 75? or 80?
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• Age 30:   $54,912 ($49,025 CV @ 65)

• Age 35:   $55,156 ($36,323 CV @ 65)

• Age 40:   $55,307 ($25,550 CV @ 65)

• Age 45:   $53,626 ($15,127 CV @ 65)

• Age 50:  $56,074

• Age 30: $136,825

• Age 35: $136,175

• Age 40: $135,200

• Age 45: $133,900

• Age 50: $131,625

Male, Standard Non-Tobacco, $250,000 Coverage , Bi-Weekly Mode, 

---------FFF-f--

If they need coverage for longer?
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• Age 30: $107,962

• Age 35: $116,610

• Age 40: $133,396

• Age 45: $141,656

• Age 50: $159,705

• Age 30: $480,025

• Age 35: $479,375

• Age 40: $478,400

• Age 45: $477,100

• Age 50: $474,825

Male, Standard Non-Tobacco, $250,000 Coverage , Bi-Weekly Mode, 

---------FFF-f--
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Lowest Cost / Gtd up to 80

Permanent/ Gtd up to 94

Permanent/ Gtd 95+$100K Minimum Face Amt

$250K Minimum Face Amt

$25K Minimum Face Amt
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 Disability Waiver of 
Premium

 Child’s Term Rider

 Living Benefits 
Riders
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• All Children Ages 15 Days – 18 yrs
• Base Policy Insure Age 18-55 

• $1,000 - $25,000 of Coverage

• Convertible @ age 25 to up to 5 X Amount Selected
(All Products!)

• Available at Issue / Annual Cost:  $7.50 / $1,000 Unit / Year

• Same Flat Cost regardless of # of Kids!
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• Issued Ages 18 – 55

• ANICO will waive contract premiums if insured becomes 
disabled before Age 60 (Rider Expires @ 60)

• Requires Total Disability (Continuous for at least 6 months)
• Permanent Loss of entire sight in both eyes

• Severance of both hands at or above the wrist

• Severance of both feet at or above the ankle

• Severance of both one hand & one foot 

: Waives Actual Planned Premium
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./
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Up to Critical Illness 
Triggers! (13 in CA)

(Critical / Chronic)

*Chronic Illness  NOT available on Term in CA



IMG-10209

• Find out from client at what age they feel the FEGLI coverage will become 
too expensive. 

• Present the GUL or Protection IUL as a ‘permanent solution’ for them., or if 
affordability is still a challenge, possibly a ‘blend’ of permanent & term ? 

• If a combination of permanent & term is still too costly, remind them of 
the age they said they would terminate the FEGLI coverage due to cost.

• Ask them how much coverage they would like to maintain post retirement 

“You said that FEGLI gets to costly at age 55 and you would probably 
have to cancel your coverage at retirement.  

Sales Ideas

Let me show you a  some options will cover you to age 65 or well into 
retirement and cost much less than your FEGLI Option B Coverage.”
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Establishing the Billing / 
Premium Mode . . .
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• Submit Application

• Underwriting Process 

5 – 7 days unless additional Medical information is needed 

• Underwriting Decision ~ Approval E-Mail Sent to Agent

• Agent Initiates Allotment Process Once Approval 
(premium amount) is confirmed . . .

• Policy is issued upon receipt of  first allotment

• Policy is dated out for receipt of 3rd Allotment (+/- 4 weeks)

• Commissions are paid on receipt of 1st Allotment

---------FFF-f--

Salary Allotment Process
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Salary Allotment Process



IMG-10209

Enter this routing 
number and account 
number when setting 
up your allotment 
through “Postal Ease”.

Enter  the 

followed by 
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Enter  the 

followed 
by 

when 
setting up your 
allotment on-line 
with “My Pay”.
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Federal Employee Name

Service Completion Date

Federal Agency

City, State, County

Occupation

Pay Plan, Grade and Step
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Pension Survivorship Benefits (‘Pension Max’)

Thrift Savings Plan (‘TSP’) Rollovers

Family Members / Referrals . . .

Other Federal Market 
Opportunities:
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American National
Insurance Company

• Thanks for your 
interest in American 
National and especially 
your business!

• We look forward to our 
continuing 
‘Partnership’ with you.

------……>>
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Field Support Center

imgfsc@americannational.com

Jeff Moore, 
National Sales Mgr

Jeff.Moore@AmericanNational.com

------------------……>>


